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PROFICIENCY LEVEL FOUR
PO: INSTRUCTIONAL TECHNIQUES

PO/EO:
409.03

ENABLING OBJECTIVE:
Describe the demonstration-performance method.

REFERENCE(S):
A.
A-CR-CCP-269/PH-001 Level Four Course Training Plan





Chapter 4, Pages 60.

B.
A-CR-CCP-269/PT-001 Level Four Handbook


Chapter 7, Section 4, Articles 1-9, Pages 1-4.

SUPPLEMENTARY REF(S):
A.
A-CR-CCP-913/PT-001 Technique of Instruction, CIC







Training School

TRAINING AID(S):

A.
OHP

B.
OHP slides

LEARNING AID(S):

A.
A-CR-CCP-269/PT-001 Level Four Handbook

TEACHING POINT(S):
A. 
Explanation





B.
Demonstration





C.
Cadet Performance and Instructor Supervision





D.
Evaluation

METHOD OF INSTRUCTION:
Lecture

TIME:

1 x 35-minutes
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PROFICIENCY LEVEL FOUR
PO: INSTRUCTIONAL TECHNIQUES

PO/EO:
409.03

ENABLING OBJECTIVE:
Describe the demonstration-performance method.

REVIEW

PO/EO:
409.02

ENABLING OBJECTIVE:

Describe the teaching lecture method.

1.
Review weaknesses of the last EOs performance check; and/or

2.
Ask the following review questions:


a.
What are some advantages of the lecture method?



Answer:
a.
In a lecture, the instructor can present many ideas in a relatively 

 




short time.





b.
The lecture is particularly suitable for introducing a subject.

 



c.
The lecture can be used to present information that would be 

 




difficult for trainees to get in other ways.

 



d.
The lecture can usefully and effectively be supplemented with other 

 




teaching devices and methods.


b.
What are some disadvantages of the lecture method?



Answer:
a.
The lecture does not provide for trainee participation. 






b.
It fosters passiveness and does not bring about maximum  






attainment in skills which require practice.






c.
The lecture may not enable the instructor to estimate the trainees 

 




progress without a performance check and many instructors find it 

 




difficult to keep the attention of the trainees throughout a whole 

 




lecture period.

INTRODUCTION

WHAT:
In this lesson you will learn the demonstration-performance method.

WHY:
Every instructor should know how to use this method to help trainees achieve lesson objectives.

WHERE:
You will apply this knowledge any time you have to teach a class.

TIME
BODY
NOTES

STAGE 1
DEMONSTRATION-PERFORMANCE METHOD


1.
General:

The demonstration-performance method of teaching is based on the 

simple yet sound principle that we learn by doing. 
















a.
Cadets’ learn physical or mental skills by actually performing
these 

 
skills under supervision. 


















b.
Everybody learns to write by writing, to swim by swimming and to 

 
drive by driving. 



















c.
Skills requiring the use of tools, machines, and equipment are 

 
particularly well suited to this instructional method.


2.
Demonstration-Performance Method:

Much of the learning air cadets do involves practice. Whether used on the 

 
parade square, in the field or in the classroom, the demonstration-

 
performance method can help ensure proficient performance of these 

 
skills. It has five essential phases:


a.
Explanation: 

 

In teaching a skill, you must convey to the cadets the precise 

 

actions that they are to perform. 

 

(i)
In addition to the necessary steps, you may want to describe 

 


the end result of these efforts. 


















(ii)
Before leaving this phase of the method, encourage the 

 


cadets to ask questions about any step of the procedure that 

 


they do not understand.

















  

(iii)
Instructional aids are helpful to instructors in explaining and 

 


demonstrating a skill.


b.
Demonstration: 

 

You must show the cadet the actions necessary to perform the skill. 













(i)
Demonstrate the exact procedures that they must 




perform to achieve the task. 


















(ii)
This phase and the explanation phase are often combined 

 


and presented simultaneously. 


















(iii)
Sometimes you can explain a skill while someone else 

 


demonstrates it. For example, you might explain the 

 


techniques for loading a rifle while another instructor actually 

 


does the loading in full view of the cadets. Then shortly after 

 


the explanation and demonstration phases, the cadets 

 


perform the identical procedures. 











c.
Cadet Performance and Instructor Supervision: 

 

Cadet performance requires the cadet to do the skill being taught.














(i) 
To learn skills, cadets must practice. 

















(ii)
You must therefore allot enough time for meaningful cadet 

 


activity. 





















(iii)
Through doing, the cadets learn to follow correct procedures, 

 


meet a responsible time schedule, and to reach established 

 


standards. 

 

(iv)
If the cadets are required to perform the skill in unison
prior 

 


to terminating the performance phase, they must be allowed 

 


to complete the task at least once individually with 

 


supervision.
 
d.  
Supervision: 

 

While the cadets are practicing, they need supervision to help them 

 

improve and perfect their performance as they work toward task 

 

standards.

 

(i)
Supervision can be done by you alone or with the help of 

 


other instructors or advanced cadets.
 
















(ii)
Sometimes a check list, a step-by step chart, or a sample of 

 


the finished product can be helpful as you supervise cadet 

 


performance.
CONFIRMATION STAGE 1
1.
What is meant by explanation in the demonstration-performance method?


Answer:
In teaching a skill, you must convey to the cadets the precise 


actions that they are to perform.

2.
What is meant by demonstration in the demonstration-performance 
method?


Answer:
You must show the cadet the actions necessary to perform 



the skill.

3.
What is meant by cadet performance in the demonstration-performance 

method?



Answer:
Cadet performance requires the cadet to do the skill being 



taught.

4.
What is meant by supervision in the demonstration-performance method?


Answer:
While the cadets are practicing, they need supervision to 



help them improve and perfect their performance as they 



work toward task standards.

STAGE 2
DEMONSTRATION-PERFORMANCE METHOD





1.
Evaluation:
a.
Once you have explained and demonstrated all the steps involved 

 
in the skill, procedure, or technique you 
are teaching, and once the 

 
cadets have had sufficient time to practice all the steps with 

 
assistance and supervision, the time arrives to evaluate what has 

 
been learned. 












(i)
Since you are dealing with skills, procedures, and skill-like 

 

techniques, you will evaluate by using a performance test to 

 

be carried out under the conditions and within the terms of 

 

the criteria defined in lesson objectives (CTP, Chapter4).  














(ii)
You must make the cadet aware that this is the first 

 

performance evaluation.
 


















(iii)
You must remove all assistance from the cadets (aids, 

 

charts, verbal help, mock-up, etc) and you must inform the 

 

cadet precisely what the acceptable criteria of performance 

 

are. 














(iv)
Once these things have been done, carry out the 

 

performance check. Details of this performance check may 

 

be found in the Course Training Plan.
 



b.
The performance check must be closely supervised, but the check 

 
administrator must not interfere with the cadet except when safety 

 
may be impaired.


(i)
Once again, close supervision may necessitate the use of 

 

more than one evaluator.


(ii)
Once the performance test has been completed, the cadets 

 

should be told how well they did, based on the criteria for 

 

acceptable performance laid down before the test was given.

CONFIRMATION STAGE 2

1.
What is meant by evaluation in the demonstration-performance method?


Answer:
you will evaluate by using a performance test to be carried 



out under the conditions and within the terms of the criteria 



defined in lesson objectives (CTP, Chapter4).


28 MINs
PERFORMANCE CHECK

Test Details –
Each cadet is required to respond to questions on the subject matter.










 

1.
Use the attached quiz to test cadets on the subject matter (OHP #2).

33 MINs
CONCLUSION

SUMMARY:   
A.
You will apply this knowledge any time you are instructing using the 


demonstration performance method.

RE-MOTIVATION:
A.
Comment on student performance. (Identify strengths and points that

 


require improvement). 

B.
Every instructor should know how to use this method to help trainees achieve lesson objectives.

C.
Your next lesson is PO 409.04, identify lesson planning tips.
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