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CHAPTER 1
GENERAL

101.
OUTLINE OF TRAINING
1.

Description of Need.  Level 5 – ON JOB TRAINING (OJT) for air cadets includes training in leadership and drill, as well as an introduction to squadron administration and supply. A need exists to provide air cadets with an opportunity to gain experience and expand their knowledge/skills to effectively carry out their duties and better support the squadron officer staff.

2.

The cadet may be recommended for promotion to Warrant Officer First Class upon successful completion of Level Five – On Job Training and at least one advanced specialty course (see para. 301 –assessment of training for additional details) given that they meet the prerequisites detailed in CATO 51-02.

3.

Scope.  The following subject areas will be covered:


a.
Introduction to Squadron Administration and Supply   PO 400.


b.
Drill –  PO 401.


c.
Leadership – PO 408.

4.

Programme Design.  This period of On Job Training is to be completed during mandatory and/or mandatory support training time. Mandatory Training is conducted to achieve performance objectives outlined in the Course Training Standard. It takes place over 38 training periods Mandatory Support training is conducted outside regular training sessions as a means to assist in achieving the objectives of mandatory training.
5.

This Level has been designed to allow the TrgO to fully integrate Level 5 cadets into the training operations of the squadron.  The TrgO must however make sure that Level 5 cadets do not replace senior cadets which are already qualified Level 5.  Where possible, it is recommended that Level 5 cadets be given the chance to be integrated into the training staff.
6.

Local Headquarters Training for Level Five –  On Job Training is then based on:


a.
38 training periods dedicated to Level 5 – OJT, and


b.
two mandatory support training days allocated to Leadership training.

102.
CONDUCT OF TRAINING
1.

To maximize efficiency and to provide the TrgO with additional training staff, it is recommended that the scheduling of Level 5 standards be combined with the administration of training for other Levels.

For example:

a. PO 400 – Candidates could participate in the registration of new cadets, or assist the TrgO with the administration of summer training forms,

b. PO 401 – Candidates could organize two of the weekly parades or two special parades (Remembrance day, Christmas, etc.), and

e. 
c.
PO 408 – Candidates are required to organize any two activities in which Levels 1, 2, 3 or 4 cadets are involved.

f. 

g. 2.

Method of Achieving Objectives.  The cadets shall be taught through the medium of:

a.
Lecture Method.  A formal or semi-formal discourse in which the instructor presents a series of events facts, principles, explores a problem or explains relationships;


b.
Discussion Method.  A method in which group discussion techniques are used to reach instructional objectives;


c.
Demonstration Method.  A method of instruction where the instructor by actually performing an operation or doing a job, shows the student what to do, how to do it and through explanations brings out why, where and when it is done;


d.
Performance Method.  A method in which the student is required to perform under controlled conditions the operations, skill, or movement being taught; and

h. Study Assignment Method.  A method in which the instructor assigns readings in books, periodicals, manuals or handouts; requires the completion of a project or research paper; or prescribes problems and exercises for the practice of a skill.
103.
USE OF CTP
1.

This CTP shall be used by all Royal Canadian Air Cadet Squadrons as the primary authority covering the organization and conduct of Proficiency Level Five – OJT.

ANNEX A

COURSE SUMMARY

LEVEL FIVE

ON JOB TRAINING

FOR AIR CADETS

OJT LEVEL FIVE
MANDATORY PERIODS
MANDATORY SUPPORT

TRAINING

400 
Administration and Supply
16




401
Drill
4




408
Leadership
18


Two days





Total
38
Two Mandatory Support Training Days
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